
Ages 12 to Adult 
4-8 Players 

 

THE INTERVIEW ™  
A game of hysterical job interviews 

 
 
An easy-to-learn party and ice-breaker game that 
provokes hysterical laughter! Interviewees 
compete for approval points using the zany 
Characteristic and Background Cards as their guide.  
If you win the most approval points, you get the job! 
You're hired! 
 

 

Contents of the Game 

  

 

2 Dice – to determine who starts the game. 

 

100 Character Cards – each card lists two zany 

descriptions of your personal character qualities. 
 

200 Background Cards – each card lists the 

background behind your zany character qualities. 
 

Approval Cards: 30 Gold (3 points), 40 Silver (2 

points), 60 Bronze (1 point) – these cards are used 
for the point system. 
 

50 Career Cards – each card lists a job category to 

set the stage for the specific interview.  The winner 
keeps this card. 
 
 

 

Object of the Game  
 

To be the player to win the most job interviews (Career 
Cards) by receiving the most approval points (Approval 
Cards) for the best and funniest interviews. 

 

Setting up the Game 

 

1. Place the Approval Cards (Gold, Silver, and 
Bronze) face-up in the middle of the play area. 

2. Shuffle the Character Cards together then store 
them face-down in the shallow compartment of 
the box bottom. 

3. Shuffle the Background Cards together then 
store them face-down in the two deep 
compartments of the box bottom. 

4. Shuffle the Career Cards together then store 
them face-down in the remaining shallow 
compartment of the box bottom. 

5. Place the dice in the middle of the play area. 

 

Playing the Game 

 
 

1. Everyone rolls the dice.  The highest Roller gets 
to be interviewed first. 

2. Before the first interview, all players take 1 Gold 
Card, 1 Silver Card and 1 Bronze Card into their 
hand.  Players will maintain 1 of each of these 
cards in their hand throughout the entire game 
in order to give Approval Cards to the 
Interviewee after each Interview. 

3. The Interviewee draws 1 Character Card and 2 
Background Cards from the top of the stacks and 
places these cards face-down in front of him 
without looking at the cards.    

4. The player to right of the Interviewee plays the 
role of Job Interviewer.  The Interviewer draws 1 
Career Card and starts the interview based on 
the job category.  Although the job category is 
generic, the Interviewer is free to embellish the 
details of this job. 

5. As the Interviewer explains the job for which he 
is hiring, he then requests that the Interviewee 
give reasons why he is qualified for the job. 

6. The Interviewee then looks at his Character Card 
and uses all of the zany words on this card to 
describe HIMSELF to the Interviewer.  The 
Interviewee must always take full ownership of 
these character qualities on the card.  No 
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excuses or explaining it away!  Just deal with it!  
Let it all hang out!   

7. Once the Interviewee has finished selling 
himself, with ALL the words listed on the 
Character Card, the Interviewer then asks 2 
follow-up questions based on what the 
Interviewee just explained about himself.  The 
Interviewee then flips over a Background Card 
for each question and uses the words on the 
Background Card to explain why he is who he is. 

8. At the end of each interview, the Interviewer 
temporarily gives the Career Card to the 
Interviewee.   All other players then choose to 
give 1 Approval Card face-down to the 
Interviewee.  “Good Interviews” get a Bronze 
Card (1 point); “Great Interviews” (funny or 
quality interview) get a Silver Card (2 points); 
“Stellar Interviews” (fantastic interview in all 
ways) get a Gold Card (3 points).  The 
Interviewee does not look at his Approval Cards 
until the end of the round.  A round is completed 
once all players have been interviewed.   

9. The player to the left becomes the next 
Interviewee, and the last Interviewee then 
becomes the next Interviewer.   

 
 

Winning the Game 

 
At the end of each round, all players count up their 
Approval Card points.  The player with the most approval 
points wins his own Career Card for that round.  In the 
event of a tie, each player who tied wins his own Career 
Card.  Players who did not win the round must discard 
their Career Cards to the bottom of the stack.  The first 
player to win 3 Career Cards wins the game.  Go get ‘em 
tiger!  

 

Example of an Interview 

 
Here is a sample of what one of these crazy interviews 
might look like:  You are being interviewed for a job as a 
“Cook” at "Big Bertha's Barbeque Buffet".  Interviewer:  
“Welcome to The Interview!  Share with me a couple of 
reasons that you think you are qualified to be my Cook.”  
Interviewee: (uses Character Card descriptions to 
answer):  “I know that I am your man for this Cook job 
because I am “ROMANTIC, loving, passionate, and 
amorous" (tries to explain why this quality is an asset).  
Plus, I am “UNSANITARY, contaminated, filthy and germ-
ridden” (he must try hard to sell himself using these 
unusual descriptions from his Character Card). 

Interviewer: (He reacts to these descriptions asking for 
background):  “That’s ridiculous!  So, what makes you 
“Romantic” anyways and why in the world is that an 
asset as a Cook?" Interviewee:  (He flips over the 
Background Card to discover how he must answer):  
“Well, you see, Sir, it is all because of the impact of 
“PICKLED PIGS FEET” on my life.  (He tries to explains why 
“Pickled Pigs Feet” make him “Romantic” and why this is 
a good thing as a Cook).  Then the Interviewer asks for 
background on the "UNSANITARY" quality, and the 
Interviewee flips over his final Background Card and has 
to answer with an explanation of how "SCRAPBOOKING" 
made him “unsanitary”, and why this is an asset as a 
Cook, etc... Prepare to split-your-gut laughing at these 
desperate and hysterical interviews!       

  

 Gaming Hints 

 
Ham-it-up and wax eloquent! 
Despite the obstacle of your crazy character traits, you 
will surely win approval points from other players by 
turning on your radiant charm, hilarious sense of humor 
and amazing communication skills!   Knock ‘em dead! 
 
Relishing the Role of Interviewer 
When it is your turn to be the Interviewer, own the role! 
Act out the persona of the type of person that you could 
picture being an Interviewer for that job category. For 
example, if you are hiring for the “CIA”:  act tough, be 
tough, and expect toughness.  If your job category is for 
a “Cook”, you could embellish your company name as:  
“Big Bertha’s Barbeque Buffet”, for example.  Have fun 
with it!   

 

Other Game Variations 

 
Dream-Team Interviews (for 6 to 8 players) 
Divide up into 3 to 4 teams with 2 players on each team.  
Follow the exact same game rules above with the only 
difference being that each interview is conducted by 2 
Interviewers and 2 Interviewees. 
 
Top-Dog Interviews 
For this game variation, each player is competing for the 
exact same Career Card.  Only the “Top-Dog” wins the 
coveted job!  It’s a dog-eat-dog world out there!  In the 
event of a tie for the most points at the end of a round, 
the players who tied will be called-in for a second 
interview to compete for this same Career Card, but will 
draw new Character and Background Cards from the 
stack. 
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